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P.O.A.M. Sheriff's Deputies

Expiration Date: December 31, 2022

ARTICLE I
AGREEMENT

THIS AGREEMENT, entered into between the COUNTY OF BAY, a municipal

corporation (hereinafter referred to as the "COUNTY"), and the BAY COUNTY SHERIFF
(hereinafter referred to as the "SHERIFF"), (which together are sometimes hereinafter

referred to as the "EMPLOYER") and POLICE OFFICERS ASSOCIATION OF MICHIGAN, BAY
COUNTY SHERIFF'S DEPUTIES (hereinafter referred to as "UNION").

ARTICLE Il 
PURPOSE AND INTENT

The general purpose of this Agreement is to set forth terms with respect to rates of

pay, wages, hours of employment, and other conditions of employment, and to promote orderly

and peaceful labor relations for the mutual interest of the COUNTY OF BAY in its capacity as an

EMPLOYER, its employees, the UNION, and the citizens of the County of Bay, Michigan.

ARTICLE III
RECOGNITION 

The EMPLOYER recognizes the POLICE OFFICERS ASSOCIATION OF MICHIGAN, BAY

COUNTY SHERIFF'S DEPUTIES as the sole and exclusive bargaining agent permitted and

required by Act 336 of the Public Acts of 1947, as amended, for the unit certified by the Michigan

Employment Relations Commission: All Non-Supervisory Road Patrol Deputies, Detectives

and Detective Sergeants of the Bay County Sheriff Department, excluding all other employees

including Sergeants and Lieutenants. The COUNTY and the EMPLOYER agree to negotiate with

the UNION on items relating to rates of pay, wages, hours, conditions of employment, and other

such items required by Act 336 of the Public Acts of 1947, as amended.

ARTICLE IV
REPRESENTATION

4.1 - The UNION shall be represented in all negotiations by a Bargaining Committee of

the UNION.

4.2 - The EMPLOYER and UNION shall be limited to no more than four (4) members

each at any bargaining session, with the understanding that each side may be represented by

counsel or may call persons to appear for the purpose of giving pertinent testimony. It is

understood, however, that no more than two (2) members of the UNION shall be on duty at any

bargaining session.
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4.3 - All employees shall have the right to be represented by the UNION and/or

Chairperson or his appointed representative at all disciplinary conferences or procedures.

Written notification within a reasonable time shall be given to the UNION of any disciplinary action

taken against any employee which results in official entries being added to his personnel file.

4.4 — EMERGENCY MANAGER PROVISION.

In accordance with the provisions of Public Employment Relations Act (Act 336 of 1947,

Section 423.215 (7)), the parties recognize that such Act provides for an emergency manager

appointed under the local financial stability and choice act, 2012 PA 436, MCL 141.1541 to

141.1575, to reject, modify, or terminate the collective bargaining agreement as provided in

the local financial stability and choice act, 2012 PA 436, MCL 141.1541 to 141.1575 and that

Provisions required by this subsection are prohibited subjects of bargaining under this act.

ARTICLE V

UNION DUES AND AGENCY SHOP;

NO STRIKE CLAUSE

5.1 - The EMPLOYER agrees to deduct UNION dues or UNION representation fees from

employees' paychecks to become effective the first payday of the month, following the employee's

successful completion of thirty (30) days of employment, as outlined below. The UNION dues

or representation fees shall be sent to the UNION' S designated officer.

The EMPLOYER also agrees to deduct from an employee' s paycheck the initiation fee of

the UNION, for those employees joining the UNION, which is payable only once when a new hire

completes his/her thirty (30) days of employment. This one-time deducted initiation fee shall

be made on the first payday of the month, following the employee's successful completion of

his/her probation.

Membership in the UNION is not compulsory. All employees have the right to join, not

join, maintain, or drop their membership in the UNION as they see fit.

5.2 - The EMPLOYER agrees to deduct from the salary of each individual employee in

the bargaining unit who becomes an UNION member, the UNION'S dues and initiation fee,

subject to all of the following conditions:

(1) The UNION shall obtain from each of its members a completed and signed

authorization form which shall conform to the respective state and federal law(s)

concerning that subject, or any interpretation(s) thereof.

(2) All check-off authorization forms shall be filed with the Personnel Department,

which may return any incomplete or incorrectly completed form to the UNION'S
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designated financial officer, and no check-off shall be made until such

deficiency is corrected.

(3)	 All employees covered under this Agreement who do not voluntarily choose

membership in the UNION shall have deducted from their wages a

representation fee, after receipt by the EMPLOYER of a signed authorization

card conforming to state and federal laws, and which sum shall accurately

represent the amount for that employee due the UNION as their fair share of

costs attributable to negotiating the terms of this Agreement and servicing the

contract.

(4) The EMPLOYER shall only check-off obligations which come due at the time of

check-off, and will make check-off deductions only if the employee has enough

pay due to cover such obligation. The EMPLOYER is not responsible for refund to the

employee if he/she has duplicated a check-off deduction by direct payment to the

UNION.

(5) The EMPLOYER'S remittance shall be deemed correct if the UNION does not

give written notice to the Personnel Department within two (2) calendar

weeks after remittance is transmitted of its belief, with reason(s) stated therefor,

that the remittance is incorrect.

(6) The UNION shall provide at least thirty (30) days' written notice to the personnel

department of the amount of UNION dues and/or representation fees and/or

initiation fee to be deducted from the wages of employees in accordance with this

Article. Any changes in the amounts determined will also be provided to the

Personnel Department at least thirty (30) days prior to its implementation.

5.3 - CONTINUED EMPLOYMENT

The UNION shall notify an employee who has not paid his/her dues or representation

fee by certified mail, with a copy to the EMPLOYER. If that employee does not pay the dues or

representation fee within thirty (30) days after that notice is received, the UNION shall notify the

EMPLOYER by certified mail of this omission. Fifteen (15) days after receipt of notification by

the EMPLOYER, the EMPLOYER shall terminate that employee. An exception to the above is as

follows:

Any employee who is a member of and adheres to established and traditional

tenets or teaching of a religion, body or sect which has historically held

conscientious objections to joining or financially supporting labor organizations

shall not be required to join or financially support any labor organization as a

condition of employment.

Page 3



P.O.A.M. Sheriff's Deputies

Expiration Date: December 31, 2022

5.4 - HOLD HARMLESS AND INDEMNIFICATION

The UNION agrees to defend, indemnify and save the EMPLOYER harmless against any

and all claims, suits, or other forms of liability arising out of its deduction from an employee's

pay of UNION dues, representation fees and/or initiation fee, or in reliance upon any list, notice,

certification or authorization furnished under this Article or the termination of an employee as

provided hereunder. The UNION assumes full responsibility for the disposition of the

deductions so made once they have been sent to the UNION.

5.5 - NO STRIKE CLAUSE

The UNION agrees that neither the UNION, its agents, nor its members will authorize,

instigate, aid, condone or engage in a work stoppage, slowdown or strike which interferes

with the operation of the EMPLOYER in any way. Individual employees or groups of employees

who instigate, aid or engage in a work stoppage, slowdown or strike may be disciplined up to

and including discharge, at the sole discretion of the EMPLOYER.

ARTICLE VI 
UNION BUSINESS

6.1 - A member of the UNION called upon to perform services on behalf of the UNION

shall be granted leaves while on bona-fide UNION business. Such leave shall be requested by the

UNION in writing, and it shall be subject to the approval of the SHERIFF. Such leave shall be

without pay and shall not exceed five (5) days per unit year.

6.2 - The EMPLOYER agrees to furnish a suitable bulletin board in a convenient place for

the posting of UNION notices.

6.3 — The UNION may schedule and conduct its meetings on Sheriff Department

property provided:

(1) UNION gives written notice to the SHERIFF at least twenty four (24) hours prior

to any meeting;

(2) It does not disrupt the duties of the employees or the efficient operation of the

Department;

(3) The COUNTY incurs no additional cost for said meeting.

6.4 - All records, reports, and other official information which the EMPLOYER is relying

upon to substantiate a pending grievance shall be made available for inspection by the UNION

upon demand by the UNION.
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6.5 - The EMPLOYER agrees to meet, upon request, with the Bargaining Committee

at a mutually convenient time, to discuss pending grievances and procedures for avoiding
further grievances. The Committee may also discuss with EMPLOYER other issues which

would improve the relationship between the parties but discussions shall not be used for

continuing contract negotiations.

ARTICLE VII 
DISCIPLINARY PROCEDURE

7.1 - No member shall be summoned before a superior officer for the purpose of

disciplinary action without having an UNION representative present, unless the employee

waives this right in writing. Employees called into work for the purpose of a disciplinary

hearing shall not receive call-back pay for the time spent during the disciplinary hearing.

7.2 An employee who is being disciplined shall be given notice of the allegations

and an opportunity to respond.

73 in the event the UNION concludes that a member has been unjustly punished

or dismissed by the EMPLOYER, it may, within seven (7) calendar days after receipt of the

written judgment of the EMPLOYER, appeal such judgment to the Grievance Procedure at

the Step (3) SHERIFF'S level.

7.4 - The EMPLOYER may modify a disciplinary action except that the severity of the

disciplinary action shall not be increased.

7.5 - No non-probationary employee shall be discharged or otherwise disciplined

except for just cause. The claim of any non-probationary employee that he/she has been

unjustly discharged or otherwise disciplined may be processed as a grievance.

7.6 - No disciplinary action shall be commenced after thirty (30) calendar days of the

alleged violation by an employee or thirty (30) days of the SHERIFF or the Undersheriff

becoming aware of the alleged violation.

7.7 - Any employee may refuse to take a polygraph or lie detector examination.

7.8 - The UNION and EMPLOYER agree that disciplinary actions are confidential and the

parties agree to maintain the confidentiality of any disciplinary action, whenever possible. This

section shall be construed in conjunction with Section 30.8.
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ARTICLE VIII 
GRIEVANCE PROCEDURE

8.1 The parties intend that the grievance procedure shall serve as a means for the peaceful

settlement of disputes as they arise concerning the interpretation or application of this

Agreement, without any interruption or disturbance of the normal operation of the BAY COUNTY

SHERIFF OFFICE. The parties seek to secure at the earliest level possible equitable solutions to

complaints or grievances of members of this bargaining unit. Both parties agree that proceedings

under this Article shall be kept as informal and confidential as may be appropriate.

8.2 - For the purpose of this Agreement, "grievance" means any dispute regarding the

meaning, interpretation, or alleged violation of the terms and provisions of this Agreement.

8.3 - The following procedure is to be observed in the settlement of grievances:

Step 1:, Any employee having a complaint or grievance will take the matter

up with his/her shift commander within seven (7) calendar days after the

occurrence of the circumstances giving rise to the grievance, or seven (7)

calendar days from the date when the employee should reasonably have known

of the occurrence. Any grievance not taken up within this time limit is not

considered.

Step 2: If Step 1 does not affect settlement within forty-eight (48)

hours, the grievance shall, within seven (7) calendar days after the

occurrence of the circumstances giving rise to the grievance or seven (7)

calendar days from the date when the employee should reasonably have

known of the occurrence, be reduced to written form setting forth the

facts giving rise to the grievance, the Section(s) of the contract which

have allegedly been violated and the remedy desired; and the grievance

shall be submitted to the division commander. The division commander

shall, within five calendar days, return his/her answer in writing.

Step 3: Failing to resolve the grievance in Step 2, the UNION'S

representative may, within five (5) calendar days of receipt of the division

commander's position, take the matter up with the SHERIFF or

his/her designated representative, who shall within five (5) calendar days

of receipt of the grievance return his/her answer in writing.

Step 4: Failing to resolve the grievance in Step 3, the UNION may, within

eight (8) calendar days of receipt of the SHERIFF'S disposition, take the

matter up with the County Executive or his/her designated representative
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who shall, within fifteen (15) calendar days of receipt of the grievance,

return his/her answer in writing.

Step 5: Failing to resolve the grievance in Step 4, the UNION may, within

ten (10) calendar days of receipt of the County Executive's disposition,

submit the grievance for mediation with the Michigan Department of

Labor, Mediation Section.

Step 6: If either party is unsatisfied with the answer given in Step 5, either

party may within ten days of receipt of the answer in Step 5 submit the

grievance for arbitration to the Federal Mediation and Conciliation

Service or the Michigan Employment Relations Commission or the

American Arbitration Association. The arbitrator shall be selected in

accordance with the then applicable rules of the agency selected. The

decision of the arbitrator shall be final and binding upon all parties.

8.4 Any and all grievances resolved at any step of the grievance procedure as

contained in this Agreement shall be final and binding on the COUNTY and UNION.

8.5 - Grievances shall be processed from one step to the next within the time limit

prescribed in each of the steps. Any grievance upon which a disposition is not made by the

EMPLOYER within the time limits prescribed, or any extension which may be agreed to, may

be referred to the next step in the grievance procedure, the time limit to run from the date

when the time disposition expired. Any grievance not carried to the next step by the UNION within

the prescribed time limits or such extension which may be agreed to, shall be automatically

closed.

8.6 - Grievances may, with the consent of the parties, be commenced at any stage of the

grievance procedure; or may, with the consent of the parties, be advanced and processed out

of order. Time limits may be waived upon written agreement of the parties.

8.7 - The cost of the arbitrator shall be shared by both parties equally. All other costs of

arbitration shall be borne by the party incurring said costs.

8.8 - ARBITRATOR'S POWERS

The arbitrator's powers shall be limited to the application and interpretation of this

Agreement. The arbitrator shall have no power or authority to amend, alter, modify, add to or

subtract from this Agreement. The arbitration award shall be final and binding on the

EMPLOYER, the UNION and employees. Any challenge to arbitration shall be limited consistent

with applicable law.
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8.9 - ELECTION OF REMEDIES

When remedies are available for any complaint and/or grievance of an employee

through any administrative or statutory scheme or procedure, such as, but not limited to, a

veteran's preference hearing, civil rights hearing, or Department of Labor hearing, in

addition to the grievance procedure provided under this contract, and the employee elects to

utilize the statutory or administrative remedy, the UNION and the affected employee shall not

process the complaint through any grievance procedure provided for in this contract beyond

Step 5 (no arbitration). If an employee elects to use the grievance procedure provided for in this

contract and, subsequently, elects to utilize the statutory or administrative remedies, then the

grievance procedure provided for hereunder shall not be applicable and any relief granted

shall be forfeited.

ARTICLE IX
SENIORITY

9.1 - Seniority of a new employee shall be commenced after the employee has

completed his/her probation period of two thousand eighty (2,080) hours and shall be

retroactive to the date of employment. Seniority of employees hired on the same date shall be

determined alphabetically according to the employee's last name at the time of hire. If

necessary, first and then middle names will also be used. The two thousand eighty (2,080)

hour probationary period may be extended for four hundred eighty (480) hours by mutual

agreement between the UNION and the SHERIFF.

An employee's absence from work for any of the two thousand eighty (2,080) hours shall

have his/her probationary period extended until he/she works the two thousand eighty

(2,080) hours.

9.2 - Nothing herein will or is intended to prevent the EMPLOYER from temporarily

assigning any employee, including those hired on or after July 1, 1982, to work as a CFO or road

patrol officer.

9.3 - An employee shall automatically lose his/her status as an employee and his/her

seniority for any of the following reasons:

(1) He/she resigns or retires.

(2) He/she is dismissed for just cause and that dismissal is not reversed through

the grievance procedure.

(3) He/she is absent for three (3) consecutive working days without notifying the

officer in charge. In proper cases, exceptions shall be made by the SHERIFF. After
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such absence, the SHERIFF agrees to send written notification by certified mail,

return receipt requested, to the employee at his/her last known address with a

copy to the Chairperson of the UNION that he has lost his seniority and his

employment has been terminated. If the disposition of any such case is not

satisfactory, the matter may be referred to the grievance procedure.

(4) He/she is convicted of or pleads guilty or no contest to a felony.

(5) He/she has been laid off for a period of time equal to his/her seniority at the

time of his/her layoff or three (3) years, whichever is less.

(6) Unexcused failure to return from a leave of absence of any kind on a specified

date for return (including sick leave), unless the failure to return was due to

circumstances beyond the control of the employee. The SHERIFF may

require verification of the circumstances.

(7) Intentionally falsifies his/her employment application.

(8) Failure to return to work from layoff as set forth in the recall procedure.

9.4 - A seniority list shall be furnished to the UNION by the EMPLOYER each year in

January.

9.5 - Road Patrol Deputy (RPD) Sergeants shall have separate seniority lists for the

purpose of vacations and shift preference.

ARTICLE X

JOB VACANCIES AND JOB ASSIGNMENTS

10.1 — Job vacancies and new job assignments in GENERAL ROAD PATROL, PA 416
SECONDARY ROAD PATROL, TOWNSHIP ROAD PATROL (excluding Portsmouth Township)
and CIVIL PROCESS DEPUTY shall be open for seniority bid. These assignments will be
awarded to the Deputy with the highest seniority, provided the employee is qualified to
perform the job. All other job vacancies and job assignments shall be made upon the basis
of seniority, previous job performance, and relevant specialized education. Whenever a
seniority employee applies for a vacancy in a higher-paying classification for which a
written examination and/or an oral interview is required, said employee shall be entitled to
receive seniority points in accordance with paragraph 14.6 of this agreement. The vacancy
shall be awarded to the applicant scoring the highest points. When a probationary
employee's period ends, the job he/she was assigned to will be posted on the next
rotation.

Not withstanding any contrary provision in this contract, the Sheriff shall have the
right to assign employees to drug or gang assignments.
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10.2 — Shift assignments and choice of vacations shall be on a seniority basis. The
Local Union Chairperson of the POLICE OFFICERS ASSOCIATION OF MICHIGAN shall be
accorded the highest seniority rank for the purpose of shift assignment only.

10.3 — All employees will be entitled to shift preference selection based on seniority
once every calendar year in the month of November. Interested deputies must notify the
Undersheriff in writing of their bid assignment request with seniority date, no later than
November 30 th of each year. The position will be awarded to the deputy with the highest
seniority. The assignment requested will be awarded by January 1 st of each year. These
assignments will be effective from January 1 st to December 31 st each year.

(1) Employees displaced by the bid process shall be allowed to rebid for
positions they have seniority for after the closing of the bid process.

(2) Those employees who may have a bid assignment eliminated will be
returned to a general road patrol position they have seniority for, until the bid process
reopens.

(3) Should layoffs or demotions occur at any time the bid process shall be re-
offered with assignments accomplished by seniority, only to affected employees.

(4) Employees holding these assignments do not have to rebid each year.

(5) All assignment changes shall be granted unless the change interferes with
the proper operation of the office.

10.4 - POSTING

When a job vacancy is being filled in any department, the EMPLOYER will post a notice

on the bulletin board giving all employees an opportunity to make application for the job by

filling out the appropriate application forms. All employees who are on sick leave, vacation,

or other leave at the time of posting shall be eligible to apply, and they shall receive notice of the

vacancy whenever possible.

10.5 - NOTICE

Notice of a job vacancy shall be posted for a period of ten (10) days. The notice will show

the classification and rate of position.

10.6 - ASSIGNMENT OF JOB

All posted vacancies shall be assigned to the successful bidder within ten (10) days of the

closing of the job posting. The successful applicant will then be notified of the date his new

assignment shall commence and the results of the job posting shall also be posted.
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10.7 - TEMPORARY ASSIGNMENTS

During the bidding period, the EMPLOYER may make a temporary assignment to fill the

posted vacancy.

10.8 - Any employee on vacation or on a paid leave of absence who can demonstrate

that he/she did not receive notice and that he/she had no knowledge of the job vacancy, may

bid for the job upon return to duty so long as it does not unduly interfere with the proper

operation of the Department.

ARTICLE XI 
LAYOFF/BUMPING/RECALL

11.1 - LAYOFF

Layoff of employees shall be by job classification seniority subject to the employee's

right to bump. The following order shall be followed provided that the employees who remain

are capable of performing the work available.

(1)	 Temporary employees.

(2)	 Probationary employees.

(3)
	

Remaining seniority employees within the classification affected shall then be

laid off in inverse order of their job classification and seniority.

(a) For employees hired prior to July 1, 1982, and for the purposes of seniority

for layoff only, the classification of Road Patrol Deputy (RPD) and

Correctional Facility Officer (CFO) shall be counted for a Road Patrol

Deputy (RPD) seniority.

(b) Employees hired after July 1, 1982, will have seniority only in the

classification in which they were hired; i.e., RPD.

(4)	 The EMPLOYER agrees to give thirty (30) calendar days' notice to any employee

and the UNION of a proposed layoff.

11.2 - The bumping employee shall not be permitted to bump into a higher job

classification. An employee exercising his/her bumping rights shall only be permitted to

replace a less-senior departmental employee. Bumping is only permitted by a displaced or

demoted employee. Notwithstanding any contrary provision in this contract, employees in this

bargaining unit cannot bump employees outside of this bargaining unit. An employee shall
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exercise his/her bumping rights within ten (10) calendar days from the date the layoff notice is

received. If an employee does not exercise his/her bumping rights within ten (10) calendar

days after receiving his/her layoff or demotion notice, he/she waives all bumping rights. In the

event that a member of the Supervisory Unit is demoted or laid off from the Supervisory Unit,

that member shall be allowed to bump and return to the Road Patrol Deputies Unit based on

his/her departmental seniority. That officer must exercise that right by providing written notice

within ten (10) calendar days of receiving the layoff or demotion notice.

11.3 — RECALL

The order of recall shall be by seniority and in the inverse order of layoff and subject

to the same conditions as layoff.

(1) Notice of recall by the Personnel Department shall be by certified or

registered mail or hand delivered to the employee's last known address. It

shall be the obligation of the employee to provide the EMPLOYER with a current

address and telephone number, An employee subject to recall shall give

notice to his/her EMPLOYER of his intent to return within three (3) days of

receipt of the notice, and shall return to work within seven (7) calendar days of

the receipt of said notice or his/her employment shall be terminated.

(2) In the event a recall is necessary based upon a time frame of fewer days than is

outlined above, the EMPLOYER may call upon other available laid-off employees

in accordance with their seniority to work on a temporary basis until such time

as the normal recall procedure has been completed. Temporary employment in

this section shall not exceed twenty (20) calendar days.

(3) An employee recalled from layoff to a position for which he/she is qualified and

which is identical or higher in rate of pay to the job from which he/she was

laid off shall return to work. Failure to accept the position shall result in a loss of

seniority and discharge.

ARTICLE XII 
MISCELLANEOUS PROVISIONS

12.1 - ASSIGNMENT EXCHANGE

Employees may, with the authorization of the SHERIFF or his/her designee, exchange

day or shift assignment, provided that it does not result in overtime.
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122 - CONTRACT DISTRIBUTION

The COUNTY agrees to provide each unit member with an electronic copy of the

contract within sixty (60) days of the signature date. Said copies shall be electronically

acknowledged by each employee.

12.3 - EQUIPMENT

It shall be the duty of the EMPLOYER to make available to all employees on duty during

their normal tour of duty any equipment which may be required, such as helmets, night sticks,

batteries, first-aid kits, flares, raincoats, shotguns, rifles, ammunition, and necessary camera

equipment. All employees shall be furnished on-duty weapons and furnished such rounds of

ammunition as may be required to carry while on duty.

12.4 - DUTY EXPENSES

Approved expenses in the line of duty shall be reimbursed as outlined in the COUNTY' S

General Travel Policy for all COUNTY employees.

12.5 - ANNUAL PHYSICALS

The EMPLOYER and the UNION agree that each employee shall be required to undergo

a complete annual physical examination by the County Physician. It shall be the responsibility of

each individual employee to schedule and complete his or her own physical examination

during the year in accordance with the following schedule:

January March
	

Employee's Last Name Beginning A-F

April -June
	

Employee's Last Name Beginning G-L

July - September
	

Employee's Last Name Beginning M-R

October December
	

Employee's Last Name Beginning S-Z

Should the employee desire to undergo a physical examination by their own physician

at their own expense, if not covered by insurance, in lieu of the County Physician, they should

obtain the county physical examination forms, and after completion by their physician, the

forms should be forwarded to Bay County Physician for his review. The results of all physical

examinations shall be held in confidence by the Personnel Director, and the information

contained therein released on a "need to know only" basis. Any employee who fails to set up

and complete their physical examination either by his/her own physician or through the County

Physician, shall be subject to disciplinary action. If the employee fails to obtain a physical

he/she shall be given a thirty (30) day notice to attain a physical before any disciplinary action

is taken.
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12.6 - Semi-annual qualifications with service weapons shall not be considered as

training, but as a condition of employment with pay.

12.7 - MAINTENANCE OF CONDITIONS

Wages, hours, and conditions of employment legally in effect at the execution of this

Agreement, shall, except as modified herein, be maintained during the term of this

Agreement. The EMPLOYER agrees to make no unilateral changes in wages, hours, or

conditions that would be contrary to the terms contained herein. This Agreement shall

supersede any rules and regulations governing the Sheriff's Office to the extent this Agreement

is in conflict with said rules and regulations.

12.8 - POLITICAL ACTIVITY

Members have the same rights to participate in political activity while off duty and out of

uniform, as any citizen, except where federal or state law shall provide otherwise.

12.9 - NOTICE OF CHANGE

When a member of the bargaining unit is discharged, resigns, or receives a leave of

absence, the UNION will be furnished written notice with effective dates, within fifteen (15)

days.

12.10 - GENERAL CONDITIONS

As part of the continuing effort by the EMPLOYER and the UNION to maintain the

highest of professional standards in service to the public and to maintain an excellent level of

proficiency in the use of firearms, there will be provided upon request ammunition for

training and qualification will be supplied by the EMPLOYER, as determined by the SHERIFF, to

each employee for training purposes; provided, however, that prior to the receipt of such

ammunition, it shall be the obligation of the officer to turn in the spent brass from his/her

previous supply of ammunition. Such ammunition to be used only at a range authorized by

the EMPLOYER.

12.11 - PAY FOR SCHOOLING AND TRAINING

Any schooling or in-service training assigned by the SHERIFF occurring on a leave day

or off-duty time shall be paid at the regular rate subject to approval of the EMPLOYER.

12.12 - Performance appraisals provide a formal means by which the employee's

performance is measured against EMPLOYER expectations. All non-probationary

employees may have a written review of their work performance by a command officer
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annually, or more often if authorized by the SHERIFF. Both the employee and the

command officer shall acknowledge this written review by signature. If the employee

disagrees with the review, the employee has the option of placing his own written

comments on the review form. One copy shall be placed in the employee's personnel

folder and an additional copy shall be provided for the employee upon request.

12.13 - MEDICAL DISPUTE

The EMPLOYER reserves the right to require an employee, at the EMPLOYER' S expense if

not covered by the employee's insurance, to take a physical or mental examination (1) if it

should appear that said employee is having difficulty in performing his duties, or (2) on

return from any kind of leave of absence. The physical or mental examination shall be given by a

doctor selected by the EMPLOYER. If the employee is not satisfied with the determination of

the designated physician of the EMPLOYER, he/she may submit a report from a doctor of

his/her own choosing. If the dispute still exists, at the request of the EMPLOYER or employee, the

designated physician of the EMPLOYER and the employee's doctor shall agree upon a third

doctor to submit a report to the EMPLOYER and the employee, and the decision of such third

party shall be binding on all the parties. The expense of the third doctor shall be shared

equally by the EMPLOYER and the employee if not covered by the employee's insurance. On the

basis of that examination, the EMPLOYER shall take appropriate action.

ARTICLE XIII
SAFETY CLAUSE

13.1 - It is the intent of the parties that no employee should be required to work under

conditions which are unsafe and unhealthy beyond the normal hazards inherent in the

operation.

13.2 - If a vehicle should be determined by a Shift Supervisor to be defective or unsafe

for use during any tour of duty, no employee shall be required to operate such unit until that

vehicle has been cleared by a mechanic as fit for the road.

13.3 - Part-time and auxiliary officers shall not perform the duties of a full-time officer

except in the case of civil disorder or disaster. In which event, said part-time or auxiliary officer

shall serve under the command of a member of the union. Members of the union shall have

the right to refuse to work with a part-time or auxiliary officer except in the case of civil

disorder or disaster, without being subject to disciplinary action.
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ARTICLE XIV 
PROMOTIONS

14.1 - PROMOTIONS

The parties agree that promotions shall be based on the outcome of the appropriate

exams.

The parties agree that all promotions to the rank of Road Patrol Sergeant in the Command

Officers Unit shall come from seniority members of the Deputies Unit based on the outcome

of the appropriate exams and subject to Section 14.3(2).

14.2 - EXAM ANNOUNCEMENT

There shall be a minimum of thirty (30) days' notice for all written exams.

( 1 )
	

The exam notice shall state job classification and description. There shall also be

a separate promotional list for each rank position along with a separate

eligibility list.

(a) The rank positions shall be as follows:

Road Patrol Sergeant

(b) Eligibility lists shall be valid for one year from the date of the written

exam.

(2) Resource material for all written exams shall be noted at the time of posting.

14.3 - ELIGIBILITY

Notwithstanding any contrary provision in this contract, in order to be eligible for

promotion to Road Patrol Sergeant the following is applicable:

(1) Promotions from Deputy to Road Patrol Sergeant:

Officers desiring promotion from Deputy to Sergeant must have at least three (3)

years seniority with the Sheriff's Office as a Deputy.

(2) Alternate Eligibility When No One Qualifies

In the event no eligible seniority employee qualifies for a promotion within
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his/her classification (RPD), the Sheriff may allow a seniority employee who has

completed his/her probationary period with the Bay County Sheriffs Office and who

has previously been employed within that classification (RPD) for seven (7) years

or more in a comparable police department or departments to take the

Sergeant examination.

14.4 - WRITTEN EXAM

A grade of seventy-five percent (75%) correct shall be minimal for passage of the written

exam.

(1) Answers on the question exam shall be scored by percentage. All questions

answered correctly equals 100 percent. This amount multiplied by 50 percent

produces the score for a written exam. (Maximum score is 50 points).

(2) Viewing of exam - all members will be allowed to see their corrected exam.

14.5 — ORAL

An oral board shall be appointed by the EMPLOYER consisting of Law Enforcement

members not connected in any way with the Bay County Sheriff's Office. The SHERIFF is also

excluded. The minimum passing grade for the written examination shall be seventy-five

percent (75%), exclusive of points added for seniority.

(1) The oral board shall score on a percentage basis with a perfect score being 100

percent. This percentage score is then multiplied by 30. This then becomes the

score for the oral exam. Maximum score is 30 points.

(2) The oral exam shall be given before written tests are corrected.

14.6 — SENIORITY

For each full year of service in the Bay County Sheriffs Office, one-half point shall be

added for each of the first twenty (20) years of service. This section has a 10-point seniority

maximum.

14.7 - SUMMARY OF TOTAL SCORING

Written	 - 50 percent - maximum 50 points

	

Oral	 - 30 percent - maximum 30 points

Seniority	 - 5/10 per year - maximum 10 points
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The EMPLOYER, upon request, will inform the UNION and the participants of all scores

in the promotion process, without disclosing names of the participants.

14.8 - METHOD OF APPOINTMENT

The SHERIFF shall make his/her promotional selection from among the three

(3) highest-scoring candidates. Should he/she, however, choose candidate two or three,

he/she must, in writing, validate the reasons for not selecting the higher-scoring

candidate(s).

In the event of a tie (the total score between two or more candidates), the tie shall be

determined in favor of the highest rating in the following order:

Seniority

Written Exam

Oral Exam

14.9 - TRIAL PERIOD FOR PROMOTIONS

Any non-probationary employee who is promoted from within the Sheriff Office shall be

on trial for sixty three (63) days of work. During this trial period, the non-probationary

employee shall have the opportunity to revert to his/her former classification and

commensurate pay rate or the Sheriff may require the employee to revert back to his/her

former position at his/her former rate of pay without loss of seniority, and such decision shall

not be subject to the grievance procedure.

Any employee who is promoted from within this bargaining unit to a position outside

of the bargaining unit with the Bay County Sheriff's Department may return to a vacant

position within this bargaining unit upon demotion.

14.10-- DETECTIVE SERGEANT AND DETECTIVE POSITIONS

The position of Detective Sergeant and Detective will be selected from within this

bargaining unit. These positions will be selected pursuant to 10.1 of this contract (Job

Vacancies and Job Assignments). Eligibility to become the Detective Sergeant, a Detective must

be assigned as a Detective within the Sheriff's Office Investigation Division. The position of

Detective Sergeant will be paid at a rate of 5% over the top Deputy wage. The position of

Detective will be paid 2.5% over the top Deputy wages.
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ARTICLE XV
HOLIDAYS

15.1 - Effective January 1, 1986, the COUNTY agrees the following holidays shall be

paid:

New Year's Day

Memorial Day (Memorial Day shall be observed on Monday)

Independence Day

Labor Day

Veteran's Day

Thanksgiving

Friday following Thanksgiving

Christmas Eve Day

Christmas Day

15.2 - Each full-time employee shall be paid for the above holidays at his/her regular

straight time rate of pay.

15.3 - PERSONAL HOLIDAY

Each full-time member of the bargaining unit shall be entitled to thirty two (32) hours of

personal holidays. For new hires, personal holidays shall be computed on the basis of eight (8)

personal holiday hours for every three (3) months worked in that calendar year. Request for the

taking of a personal holiday shall be given to the SHERIFF or his/her designee at least twelve

(12) hours prior to the taking of the personal holiday, if at all possible. The SHERIFF shall

grant the request, unless in the opinion of the SHERIFF, it would materially affect the operation of

the Department.

Positions that ordinarily work the Bay County Court Holiday Schedule (Monday

through Friday), shall be entitled to twenty-four (24) hours of personal holiday. Examples

of positions including but not limited to are: Detective, Detective Sgt., FOC, Baya net, Civil

Process. In the case of severance, personal holidays shall be computed on the basis of eight

(8) personal holiday hours for every three (3) months worked in that calendar year. An

exclusion of proration will be made for employees that are immediately retirement

pension benefit eligible.

An employee who is granted permission to take a personal holiday on a recognized holiday

shall be paid for the personal holiday and for the recognized holiday, and the employee shall

have his or her bank of personal holidays reduced. This provision shall not be retroactively

applied.
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